Executive Summary:

Knowledge Insight Grid (KIG)

The Careers Curriculum is designed to support the building of our student learner journey.
The learning outcomes within this framework can be integrated into any subject area,
ensuring that Learners see the relevance of their education to future careers.

This SEND-adapted version provides an inclusive approach that supports Learners with
additional needs in developing career awareness, essential life skills, and independence at a
pace appropriate to their individual abilities. It is designed to be flexible, allowing for
differentiation, scaffolding, and personalised support.

Teachers can incorporate these outcomes into lesson plans, discussions, and activities,
allowing careers education to become a natural and meaningful part of everyday learning.

The curriculum can be overlayed onto all activity in school to embed careers outcomes into
the consciousness of the education system.

This framework ensures Learners develop progressively across all key stages, supporting their
transition into further education, training, and employment.

The curriculum aligns with the Knowledge Insight Grid (KIG) to ensure a structured approach to careers education
and gives a clear direction on what learners need to know, understand and be able to articulate whe transitioning
out of education into the world of work.

To understand the opportunities and
challenges in the job market. Labour Market Information provides valuable
insight, trends and gaps in industry.

Pathways: The routes and progression options that Learners
can take to achieve their career goals, incudes FE, HE, ATE-AIl
Levels.

Skills: The competencies and knowledge that individuals need to develop
to perform tasks effectively, adapt and succeed in the workplace. (i.e.
Essential Soft Skills: Employer Competency Framework for Skills,
Employability Skills and Technical Skills).

Curriculum Focus: Linking the curriculum to careers related learning and
specific industry needed skills/qualifications.

Key Stage Pathways Skills
Essential Skills (ECF-aligned)
+ Learners can name the top three skills that employers have identified as
needed to
Get, Keep and Progress in the workplace effectively e.g. Time
Management,
Communication Skills and Resilience.
* Learners are introduced to the concept of * Learners can use the ECF for Skills language to daily routines and tasks. |, Learners can make connections between their
work and why people have jobs. L beain t lore h Employability Skills | X d real-life activiti
KS2 (YR5-6) « Learners can identify different types of €arners begin 1o expiore now * Learners begin to develop personal responsibility (e.g. completing a task, earning and real-ite activities. if
Awareness & | workplaces (e.g. school, shops, hospitals). people learn skills for different jobs. following . Le_arners begin to explore how different
Early « Learners can recognise different workplaces * Learners can gnderstanq‘t‘hat instructions). subjects relate _to_ real—yvorld jobs.
Exploration and job roles in their local community. everyone has dlffergnt abilities and |, Learners can recognise positive behaviour in a work setting (e.g. : Lear_ner_s partlcu_)ate‘ln sensory-based or
- Learners begin to explore personal strengths strengths that suit different roles politeness, experiential learning linked to career
and what they enjoy doing. punctuality). awareness.
* Learners practice decision-making in structured activities.
Technical Skills
« Learners begin to use basic digital tools for learning and communication.
* Learners explore early numeracy and literacy skills used in everyday life
and work.
* Learners demonstrate confidence in practical skills.




KS3 (YR 7-9)
Supported
Exploration &
Confidence
Building

* Learners can name different types of jobs
and workplaces in their local area.

* Learners begin to explore how technology is
used in different jobs.

« Learners can recognise how different jobs
help the community.

« Learners begin to understand and articulate
why people work and the different

reasons for choosing careers.

* Learners learn about different
ways people prepare for jobs (e.g.
college, training,

supported employment).

* Learners can explore their own
interests and how these link to
future activities and

careers.

* Learners are introduced to
different ways of learning and
gaining independence.

Essential Skills (ECF-aligned)

* Learners can articulate the top three skills that employers have identified
as needed

to Get, Keep and Progress in the workplace effectively e.g. Time
Management,

Communication Skills and Resilience.

« Learners can name two other skills employers have identified as needed to
Get, Keep

and Progress in the workplace effectively.

Employability Skills

* Learners begin to understand basic workplace behaviours (e.g. asking for
help,

following routines).

* Learners can practice organisational skills such as preparing for an
activity.

* Learners are introduced to resilience strategies for overcoming challenges.
Technical Skills

« Learners develop confidence in using technology for communication and
learning.

* Learners begin to apply numeracy and literacy skills in real-life contexts (e.
g. shopping,

time management).

« Learners can engage in activities that build fine and gross motor skills
linked to

practical tasks.

* Learners build confidence through participating
in role-play and simulated work

experiences.

* Learners explore career themes through
storytelling, creative projects, and real-world
scenarios.

« Learners can engage with employers, visitors,
or community figures in supported

environments and understand relevance to
learning.

KS4 (YR10-11)
Practical

Preparation &
Independence

« Learners can describe different types of work
environments and what they involve.

« Learners can articulate different job roles
within local employers.

* Learners can identify job roles in line with
their interest and aspirations.

* Learners explore post-16 options
including supported internships,
college courses,

and work-based learning.

« Learners can outline personal
strengths and interests for career
planning.

* Learners begin to think about
future goals and aspirations beyond
KS5.

Essential Skills (ECF-aligned)

« Learners can demonstrate three of the 10 skills employers have identified
as needed

to Get, Keep and Progress in the workplace effectively e.g. Time
Management,

Communication Skills and Resilience (Top 3).

« Learners can articulate other relevant skills links to their aspirations

« Learners can engage in real-world activities and articulate the skills they
are using.

+ Learners can recognise different ways to develop work-related skills.
Employability Skills

* Learners develop independence by completing structured tasks with
minimal support.

* Learners practice self-advocacy by expressing their needs and
preferences.

+ Learners can demonstrate appropriate workplace communication (e.g.
greetings,

asking questions).

« Learners are introduced to writing a simple CV or personal statement.
Learners begin

to understand the concept of earning money and financial independence.
Technical Skills

« Learners develop digital skills to support workplace readiness (e.g. email,
online

safety).

* Learners apply numeracy and literacy skills in real-life settings.

« Learners can engage in vocational learning experiences where possible.

« Learners are able to participate in supported
work experience or enterprise activities.
« Learners explore links between school
subjects and life skills for independence




KS5 (YR 12-
14) Supported
Transition &
Real-World
Experience

« Learners explore employment, volunteering,
and supported work opportunities.

* Learners can describe different work
environments and expectations.

« Learners begin to understand workplace
rights and responsibilities.

« Learners can research job demand in local
industries and compare salaries and

working conditions.

« Learners explore transition plans
for post-18, including supported
employment,

further study, or independent living.
* Learners begin to assess which
pathways align with their interests
and strengths.

* Learners begin to take
responsibility for planning their next
steps with support.

Essential Skills (ECF-aligned)

* Learners can demonstrate five of the 10 skills employers have identified as
needed to

Get, Keep and Progress in the workplace effectively e.g. Time
Management,

Communication Skills and Resilience (Top 3).

« Learners practice workplace communication in real or simulated settings.
« Learners develop resilience by managing changes in routine and
environment.

« Learners practice independent decision-making and problem-solving.
Employability Skills

* Learners can engage in real or simulated job interviews.

« Learners develop confidence in completing forms and communicating
professionally.

* Learners practice self-management and goal setting for career
progression.

Technical Skills

« Learners refine digital literacy and workplace technology use.

* Learners can demonstrate basic financial literacy for independent living.

* Learners participate effectively in personalised
work experience, volunteering, or life skills
projects.

« Learners explore independent travel,
workplace routines, and money management.

* Learners develop a transition plan for their
post-education goals.

Our SEND Careers Curriculum is flexible and can be adapted based on individual EHCPs (Education, Health, and Care Plans), personal development goals, APT targets and learner needs. Schools can modify the
approach based on learning profiles, levels of independence, and aspirations

to ensure every student has access to meaningful and achievable career learning opportunities.




